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Sharing Places Inc. is an ACT
non-government, not for profit
organisation and the leading
specialist service in the ACT which is
committed to supporting people with
disabilities and high and complex
support needs. It is a dynamic
organisation which provides person
directed day services which allow
the participants to develop life
skills in a community environment,
enhance their quality of life through
recognition of individual rights,
evolving needs and potential. Sharing
Places provides skill development
programs which promote inclusion
and citizenship as valued members
of the community. The service
works to see individuals achieve self
determination in all those matters
important to them and strives to
remove those barriers that prevent
people from participating fully in
our community. Sharing Places
actively supports the development
and implementation of the National
Disability Insurance Scheme (NDIS).

Sharing Ordinary Places:
A human service program focused on community presence will mobilise its
resources to assist people with disability to share the ordinary places and
activities of ordinary community life.
A growing number of people with disability will use a growing variety of
ordinary community settings at the same time and in similar ways to
other citizens.
People will get necessary assistance to identify useful or enjoyable
community settings, to get to and from a variety of ordinary places safely,
and to participate effectively.
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About us
Sharing Places was established in 1989 by a group
of parents of young people who had disability and
high and complex needs who require full time
support in all aspects of their life. At that time
there were no post school programs for these
young people about to graduate from school.
Sharing Places has continued from 1989 to expand
services in a community inclusive environment
using a person centred approach.
The name ‘Sharing Places’ was decided based on
John O’Brien’s ‘Valued Experiences’ publication in
the 1980s. His values based approach emphasises
learning with each person about the direction their
lives could take and moving from segregation to
inclusion.
Each valued experience supports a vital dimension
of human experience which common practice
limits for people with disability:
•
•
•
•
•

Growing relationships;
Contributing;
Making choices;
Having the dignity of valued social roles; and
Sharing ordinary places.

Each valued experience challenges and
strengthens the relationship between people with a
disability and other community members.

Vision
A society where everyone has dignity and is valued.

Mission
To provide opportunities and support people
with disabilities to achieve their own goals and
aspirations, improve their wellbeing and reach
their full potential.

Values
• Respect everyone
• An organisation with people at its centre
• Social inclusion, participation
and development
• Collaborative and collective action
• Sustainability
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Sharing Places Board Members
Shelby Schofield
Chair
Shelby has been a member of the Sharing Places Board for six years. She graduated from
the University of Canberra in 2005 with degrees in economics and business administration.
She currently works as an economist in the Commonwealth Department of the Prime
Minister and the Cabinet, after spending ten years in the Commonwealth Treasury. Shelby
has a strong interest in social policy issues and disability advocacy. She is also a member
of the Weston Creek Community Council.

Billy Kang
Vice Chair
Billy is a business adviser specialising in NDIS implementation. He has a Bachelor of
Commerce degree in accounting and marketing from the ANU. Billy is an experienced
Chartered Accountant with a keen eye on financial sustainability. He has assisted many
organisations in the ACT, NSW and Victoria with their transition to the NDIS since the
inception of the scheme. Outside of work, Billy loves fishing and spending time with his
wife Anne and their daughter Miley, a true preschool warrior.

Anthony Curtis
Treasurer
Tony Curtis worked in the business services division of Touche Ross & Co on a portfolio of
small to medium sized businesses, before establishing Anthony Curtis & Co, a Canberrabased Chartered Accounting firm in 1992. The firm now employs 20 staff and looks after
the financial affairs of 2,700 individuals and businesses all over Australia. It has built
a significant presence managing the accounting function for organisations working in
remote Aboriginal communities through Queensland, the Northern Territory and Western
Australia. He became a Fellow of the Institute of Chartered Accountants in 2011 and
serves on a number of boards including Pegasus – Riding for the Disabled, Oncology
Massage Ltd and The Gordon Ross Foundation.

Sue Healy
Secretary
Sue’s professional career spans 54 years, working in Melbourne, Fiji and the ACT as an
early childhood educator and consultant in early childhood; the education of students with
disability, as Deputy Principal of Koomarri School (now Black Mountain School), Principal
of Cranleigh School and as Executive Director of Sharing Places.
Sue commenced as Executive Director of Sharing Places in 2003 and retired in January
2017. She has been a member of Sharing Place’s Board since October 2017 and is a
member of the Board’s Sub-Committee on Policy Review and Development.
As Executive Director of Sharing Places Sue worked with the Sharing Places Board and
Executive staff in developing and implementing the Sharing Places’ business management
and operational strategies to lead the service‘s successful transition to the challenging
NDIS environment. She was also active in the National Disability Services (NDS) as Chair
and Vice Chair of the NDS ACT Divisional Committee from 2004 to 2016.
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Sharing Places Board Members
Kevin McDonald
Member
Kevin is an ICT consultant who, in his former life, worked as a music teacher at
Koomarri school.
Recently, Kevin has written the ICT Plan and Information Management (IM) Plan for
the Australian Army and has represented Australia in the ABCA multi-national military
standards and interoperability forum - the 5 Army Coalition of Nations (America, Britain,
Canada, Australia and New Zealand).
He has written ICT strategies for many government departments, federal and state, as
well as for councils, airports, insurance and engineering companies.
Kevin worked as the National Director of Primary Health within the Department of
Veterans’ Affairs. He was responsible for the delivery of medial and allied health services
and data collection.
When he was the CIO of ACT Health, Kevin sat on a number of national committees,
developed national health standards, data sets and e-health infrastructure.
He likes to read, play music, ride his bike, travel and drink fine red wine.

George Breu
Member
Georg is a former commercial lawyer who after practising for 10 or so years thought it
would be more fun to program computers and invent things. Almost two decades later,
Georg is the director of a number of technology companies and has been instrumental in
the development and commercialisation of a variety of internet related products
and services.

Kellin Kristofferson
Member
Kellin Kristofferson is the Principal of Artisan Law, and is a solicitor practising primarily in
Wills, estate planning and estate administration. He is also a teacher at the ANU College
of Law and ANU College of Law Legal Workshop, where he has taught the Graduate
Diploma in Legal Practice since 2013, and has prior experience in business management
and public relations. Kellin is a Canberra local, and lives with his partner and greyhound in
Kambah. He has enjoyed volunteering as a board member for Sharing Places since 2016.
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Sharing Places Board Members
Mara Eversons
Member
Mara Eversons joined the Sharing Places Board in 2018. Mara is married to Peter and
together they are parents to Sharing Places participant Dainis. Dainis has an older sister
and two younger brothers and is now a very proud and loving uncle to two nephews.
Mara trained as a teacher at the University of Canberra and after having children turned to
the Higher Ed sector for a change of pace. Mara has held the position of Deputy Director of
Student Connect at the University of Canberra since 2013, is the elected professional staff
representative on the University Council and is Deputy Chair on the University’s Respect.
Now. Always. Committee.

Carl Ng
Member
Carl Ng is a Chartered Accountant who has worked in accounting and finance fields in
both government and private chartered accounting organisations. His roles have been
based largely around providing specialist advice to ensure high quality decision making by
an organisation’s executive, whether spanning issues of financial sustainability or public
administration. Carl has previously served with the Australian Army Reserve and believes
that organisations like Sharing Places provide valuable support services to the broader
community during times of need.
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Chair’s Report
Dear Friends,
I am pleased to report that the 2017-18 year has been a successful one for Sharing Places.
Throughout this year, the Sharing Places Board has continued to remain focussed on our
key priorities of ensuring the continued financial viability of Sharing Places, continuing to
monitor and manage risks resulting from the transition to the National Disability Insurance
Scheme (NDIS) and ensuring that our reputation and high quality service standard is
maintained. These key priorities will be familiar to you, as they have been our central focus
over a number of years. It is important to the Board that we continue to focus our attention
on these priorities, as they are directly linked to the ongoing operation and sustainability of
Sharing Places as a leading disability support provider in the ACT.
The Board’s strong focus on managing these key priorities can be seen in our past and ongoing performance. In
the five years since the ACT was identified as a trial site for the roll out of the NDIS, Sharing Places has worked
hard to embrace the Scheme and take full advantage of the opportunities that the Scheme has presented. We have
made material changes across the board to the way we operate and deliver our service. Our flexibility and agility
in adapting to this new environment has allowed us to prosper and grow, and allowed us to offer our services to a
wider range of people. Over the last five years the number of participants attending Sharing Places has increased
by 24 per cent. Similarly, we have been able to offer increased service hours to our participants with average
weekly hours increasing from 16 hours to 22 hours per week. To meet this growth in demand and continue to offer
tailored high quality services to our participants, we have also increased our staffing levels. In the last five years,
our staffing levels have increased by 64 per cent, now making us an employer of over 100 people. Financially we
have gone from strength to strength - with the increases in demand for our service, our revenue has increased
and better management of our costs has allowed us to ensure we have a solid financial buffer to manage any risks
going forward and we continue to reinvest those gains in the quality of our service. Over the course of the next year,
the Board will begin to turn its attention to further understanding our growth trajectory and begin planning for the
future growth of Sharing Places.
In addition to managing these wider key priorities, throughout the year the Board has also focused its attention on
strategic planning in relation to the development of an IT strategy and engagement of a patron for Sharing Places.
Our new IT strategy will allow us to begin replacing and upgrading some of our aging IT infrastructure in a way that
achieves value for money, maintains the integrity and privacy of our data and systems and improves productivity
across the organisation – we will be working smarter and better. The refreshing of our IT infrastructure will be a
key priority over the next six to twelve months. Similarly, our new patron strategy will allow us to begin the process
of searching for and engaging a patron to create awareness of, advocate for and promote Sharing Places as a highquality disability service provider and raise our profile in the new competitive environment that the NDIS brings.
As most of you are aware, there remain a range of ongoing issues and challenges facing service providers and
participants in relation to the full roll out of the NDIS across Australia. I know a number of our participants continue
to see delays in relation to their plan reviews and issues arising around the level of support provided. The Board
is live to these issues and Sharing Places continues to work with our participants, their families and carers where
we can to try and improve outcomes. For our part, we also continue to share the rich set of learnings, knowledge
and data that we have collected over the transition period with government in an effort to contribute to improving
the overall operation of the Scheme. Throughout the course of the year, we have made a number of submissions
to government on pricing and operational issues, and we will continue input into other government reviews and
inquiries at every opportunity. The management team also appeared before the ACT Government Committee on
Health, Aging and Community Services to offer testimony in relation to the implementation, performance and
governance of the NDIS in the ACT.
As we continue to move forward as an organisation, I am confident that we will continue to achieve strong results
in terms of our financial position and our service provision. I commend the 2017-18 Annual Report to you and look
forward to your ongoing involvement and engagement with Sharing Places in 2018-2019.
Shelby Schofield
Chair, Sharing Places
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Executive Director’s Report
I am very pleased to present the Executive Director’s Report for Sharing Places for 2017-18.
It has been a year of growth and upgrades for Sharing Places, while continuing to provide
high quality services to participants and celebrating their achievements.
Sharing Places has undertaken some much needed renovations to some team bases, with
four teams having new kitchenettes installed and two locations having major overhauls on
their flooring and painting. During the past 12 months we have created a new support team,
Acacia, at the Holt Community Hub; a new support team, Arawang, at the Pearce Community
Centre; and we split the very large team of Corin into two with the creation of the Tennent
support team at Pearce. The organisation welcomed 12 new people during the year and,
although the transition for young people graduating from school can be extremely difficult for
some people, we continue to work through strategies with the individuals and their families
as always. We have already begun transitioning students graduating at the end of 2018.
Staff training continues to be a high priority and during the past 12 months we have continued our induction modules
for new staff which include manual handling, positive behaviour support, work health and safety, and driver safety.
We have re-introduced training days which were held in March and September. These training days were very well
received by staff. The management team undertook a Leadership and Management training program during 2017-18,
and the same program is now being rolled out to Team Coordinators over the next 12 months.
Sharing Places introduced a new logo during the year to reflect our ongoing sustainability and commitment to
supporting people with disabilities, and we have also launched an exciting new website with a view to expanding its
functionality into the future. Sharing Places participated in third party verification in relation to the quality of our
service delivery against national disability standards, and received 100% compliance in all areas.
A big thank you to our service users for completing the satisfaction survey during the year. The results were extremely
positive with some helpful comments and suggestions for future support. We will be focussing on communication
with service users into the future, and are participating in a project in the next financial year to improve and expand
communication methods.
Sharing Places maintains its alliance with Hartley Lifecare and LEAD; working closely in the areas of planning,
advocating and improving the lives of people with disabilities. Looking forward, Sharing Places intends on
collaborating with the wider community to create new opportunities for community inclusion and community
participation.
The NDIS challenges continue for participants, families, and service providers alike. However, we are optimistic that
the imminent roll out of the participant pathways, which is currently being trialled in other jurisdictions, will bring
much needed improvements. Sharing Places will certainly continue to support you all through your NDIS journies.
I would like to extend my sincere thanks to the Board and to the staff of Sharing Places. The Board, along with
providing ongoing governance and support, have provided their expertise in the areas of IT, finance, and strategic
direction. The staff continue to support people with disabilities in achieving outcomes and to have valued experiences
within their community. I thank them immensely for their dedication. Our continued growth is currently being
supported with minimal growth in our back office and we are very lucky to have such a dynamic back office team.
Sharing Places has been able to maintain the high quality of service provision under the NDIS due to the passion and
commitment of our wonderful staff and the expertise and vision of the Board.
The organisation looks forward to another successful year.
Kylie Stokes
Executive Director
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Organisational structure
BOARD

EXECUTIVE DIRECTOR

SENIOR MANAGER
(PROGRAMS & PARTICIPANTS)

HUMAN RESOURCES
MANAGER

SENIOR MANAGER
(BUSINESS & FINANCE)

ADMIN OFFICER

PROGRAM
COORDINATOR
(Cluster 1)

PROGRAM
COORDINATOR
(Cluster 2)

PROGRAM
COORDINATOR
(Cluster 3)

ACACIA SUPPORT TEAM
TC SW1’S

CORIN SUPPORT TEAM
TC SW2 SW1’S

ARAWANG SUPPORT TEAM
SW2 SW1’S

BANKSIA SUPPORT TEAM
SW2 SW1’S

MAJURA SUPPORT TEAM
SW2 SW1’S

BRINDABELLA SUPPORT TEAM
TC SW1’S

BLUNDELL SUPPORT TEAM
TC SW1’S

TAYLOR SUPPORT TEAM
TC SW2 SW1’S

STROMLO SUPPORT TEAM
SW2 SW1’S

BORONIA SUPPORT TEAM
SW2 SW1’S

TENNANT SUPPORT TEAM
SW2 SW1’S

WARATAH SUPPORT TEAM
SW2 SW1’S

FINANCE OFFICERS
X3

PROGRAM
COORDINATOR
(Training)

NAMADGI SUPPORT TEAM
TC SW2 SW1’S

LEGEND:
TC - Team Coordinator

JASPER SUPPORT TEAM
TC SW1’S
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TRANSPORTERS x 3

SW2 - Support worker level 2
SW1 - Support worker level 1

Financial results
INCOME STATEMENT

BALANCE SHEET

WHAT WE EARNED

WHAT WE OWN

NDIS Funding

$5,291,362

Grants Received

$455

Provision of Services

$537,966

Property, Plant & Equipment

$72,236

Cash & Cash Equivalents

$880,011

Term Deposit

$250,000
$711,611

Interest

$5,721

Trade and Other Recievables

Fundraising and Donations

$5,402

Other Assets

$38,216

Total Assets

$1,952,074

Other income

$105,182

Total Revenue

$5,946,088

WHAT WE SPENT

WHAT WE OWE

Staff & On costs

$5,004,994

Office Expenses

$185,573

Motor Vehicles

$292,298

Groups & Activities

$271,025

Other

Trade and Other Payables

$357,566

Employee Provisions

$348,313

Total Liabilities

$705,879

$50,281

Total Expenditure

$5,804,171

SURPLUS FOR THE YEAR

Interest 0.2%

$141,917

Fundraising, Donations 0.3%
Other income 2%

Provision of Services 9%

EQUITY

$1,246,195

Groups & Activities 5%
Other 1%

Motor Vehicles 5%
Office EXPENSES 3%

Grants Recieved 0%

NDIS Funding
84.5%

Staff & on costs
86%
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5 YEARS’ GROWTH RESULTS
1. TOTAL CLIENTS AND WEEKLY HOURS

3. NET WORTH AND ANNUAL SURPLUS

Total client hrs per week

net worth and annual surplus

4,000
3,500

$1,400,000

$600,000

$1,200,000

$500,000

$1,000,000

3,000

3,413
3,039

2,500
2,000

$400,000

$800,000

$300,000

$600,000

2,747

$200,000

$400,000

2,357
2,087

$100,000

$200,000
$0

1,500
2014

2015

2016

2017

2018

$0
2014

SURPLUS

$49,672

2015

2016

2017

2018

$109,953 $133,370 $482,673 $141,917

net worth $356,541 $466,494 $621,605 $1,104,278 $1,246,195

* “Net Worth” is the amount by which assets exceed liabilities

4. STAFF LEVELS (Full Time Equivalents – FTE)

2. ANNUAL REVENUE

staff levels: full time equivalents

revenue
6.0

5.5

income in millions

5.0
4.0

3.8

5.9

2018

4.2

FTE

81.3

2017

74.10

2016

75.3

2015

2.0

56.9

2014
0.0
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Creating opportunities
Physical Activity, Mobility and Movement
Mobility and movement have a high importance to many people that Sharing Places supports. Hydrotherapy
increases mobility and confidence while giving people with mobility issues the opportunity to move around
independently. Meywalkers assist to increase strength which is especially important for weight bearing. Chair yoga
and indoor exercises assist to increase flexibility and core strength. Sharing Places maximises opportunities for
people to increase their physical activity and improve mobility.
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Creating opportunities
Music and Movement
Music is very important to people that Sharing Places supports. It is an opportunity for people to express
themselves, to build confidence, to try new things, to make choices, to communicate and interact socially with
others and to enjoy themselves through music appreciation. Sharing Places provides people with many and varied
opportunities to enjoy all that music has to offer which in turn assist people in building relationships.
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Creating opportunities
Functional Living
Sharing Places provides opportunities for people to develop functional living skills in a range of daily activities
including laundry, cooking, washing vehicles, shopping independently and gardening just to name a few. The skills
that people develop in these areas are then transferred to other valued experiences including volunteering in the
community and expanding networks.
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Creating opportunities
Pre-vocational and Volunteering
Sharing Places has a range of initiatives designed to create opportunities for people to develop work skills and
having valued roles in their community. These programs include recycling, newspaper deliveries, shopping for the
elderly, spare parts deliveries and meals on wheels.
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Creating opportunities
Exploring the Canberra Region
We love to explore Canberra and participate in local community events. Sharing Places provides opportunities
for people to utilise venues such as libraries, parks, walking trails, liberty swings and local attractions as well as
supporting events. People are also encouraged to try new experiences and to take risks.
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Creating opportunities
Wellbeing
As well as keeping very active and being involved in their community, participants also need opportunities to take
time out for themselves to relax, hang out with friends or to be pampered. These activities may include club or café
visits, grooming, art and craft, massage or enjoying the physio room.
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Our staff
Sharing Places is extremely fortunate to employ a workforce with such dedication to the objectives of the
organisation. Our rigorous recruitment and induction processes have been maintained, and continually improved,
over the last 12 months this has contributed to the high quality of staff. Investing in a trained, professional and
dedicated workforce is the mainstay of a quality service supporting people with high and complex support needs.
Sharing Places provides support within 14 Support Teams across Canberra which ensures continuity of care.
Recruitment remains steady, and we will continue to monitor this closely. Sharing Places is currently involved in
sector workforce development initiatives and will shortly commence a project around improving and expanding the
communication between direct support staff and participants’ families/carers.
Ongoing staff training remains to be a focus area requiring innovation, as funding for staff training is not provided by
the NDIS, yet is so essential in maintaining high quality. Sharing Places’ training strategy continues to be reviewed
and improved, training days have been introduced and staff have valued these immensely, a new induction module
on risk management has been introduced, and Team Coordinators are participating in a leadership development
program which will continue during the 2018-19 financial year.
Each year, Sharing Places presents the Wayne Schofield Annual Staff Award for Excellence to a staff member who
has been nominated by peers. A selection panel comprising a Board member, manager, team leader and support
worker select the successful application. This year, we congratulate Jackie Lam and Eh Paw Thorpe who both
received the award for their exceptional performance in leadership. A big thank you to the Schofield family for their
continued support with the award.

(from left) Jackie Lam, Shelby Schofield, Eh Paw Thorpe
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Our staff

Acacia: (from left) Ashley, Pow, Caitlyn, Ta Tu Paw, Eh Paw,
Patrick (front)

Banksia: (from left) Sanjeeva, Lah, George, Jessica,
Nelson

Arawang: (from left) Kinley, Ivy, Anthony

Floating Staff: (from left) Bianca, Rachel, Lorraine, Mal

Absent: Bill, Paw

Blundell: (from left) Elvina, Lalitha, Lakhwinder, Bridie

Boronia: (from left) Udisha, Johnson, Anh
Absent: Zawadi
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Our staff

Brindabella: (from left) Julia, Steve, Judy, Dijo, Tim

Corin: (from left) Jain, James, Sonam, Yong

Jasper: (from left) Beth, Maryjean, Sabitri, Brian, Dong

Majura: (from left) Chelsea, Ula, Sajimon, Rey

Absent: Wen

Absent: Mi Jin, Paula

Namadgi: (from left) Veronica , Amber, Michael, Biju,
Augustin, Kien (front).

Stromlo: (from left) Inne, Irene, Garth, Julia, Roy

Absent: Breana

Absent: Jade, Kristy
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Our staff

Taylor: (from left) James, Nora, Manpreet, Rebecca,
Jack.

Tennent: (from left) Luga, Jain, Hser

Waratah: (from left) Jack, Font, Vy, Damanjit, Hsur, Pekky

Office: (from left) Mary-Ann, Kaz, Jackie, Barbara, Alicia, De, Rachel, Kylie, Sharon,
Geoff, Ali, Kasia
Absent: Mike
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Transporters:
Julie, David,
Zoran and Sam

Community Support
Each year Sharing Places is given a great deal of support by a wide cross section of individuals and organisations
within the community. This support allows us to extend our services a little more than we would otherwise be able
to. Sharing Places would like to extend thanks to everyone who has donated their time, goods and services to us
throughout the 2017-2018 year.

Board of Management
Sharing Places is overseen by a number of volunteers who dedicate their time and knowledge in overseeing the
operation of the organisation. The Board members bring with them a range of skills and expertise from which the
organisation receives sound direction. Their contribution is integral to the operation of Sharing Places and their
support is greatly appreciated.

Fundraising, Donations and Support
• Friends and families of Sharing Places who made donations.
• The Pearce Community Centre for its continued support.
• Karen Noble, Heidi Duncan and the team from CIT who work collaboratively with Sharing Places in providing
staff education and qualification.
• DJ Tim for his tireless dedication to providing regular discos.
• Torrens Tennis Club for providing free access to Torrens Tennis courts for client programs.
• LEAD and Hartley Lifecare for their continued support and positive contribution to partnerships with Sharing
Places Inc.
• Bev Stokes local music artist for her regular country music sessions.
• LEAD for the security of our vehicle fleet during our close down period.
• Turner School, Black Mountain School, Malkara School and Hughes Hydro who set aside time for Sharing
Places to access their respective hydrotherapy pools.
The following organisations and businesses that provided support and sponsorship of our Autumn Fair:
•
•
•
•
•
•
•
•
•
•
•

Canberra Toyota
ACT Maori Performing Arts Inc.
The Country Music Association of Canberra
Limelight Cinemas Tuggeranong
Float Above
HESTA
Jax Tyres Phillip
National Zoo and Aquarium
Southern Cross Club
Soy Sweet
Palerang Council

21

The following organisations and businesses who provide ongoing support with complimentary entry for carers and /
or the valuable assistance received from their helpful and friendly staff:
• Hoyts Woden & Belconnen Cinemas
• Canberra Agricultural Society
(Canberra Show)
• Rough Diamonds
• Limelight Cinemas
• Black Mountain Tower
• Livingston Pizza Café Wanniassa
• Canberra Christian Life Centre
• Café Injoy
• Canberra Railway Museum
• Canberra Harley Davidson
• Canberra International Golf Centre

•
•
•
•
•
•
•
•
•
•
•

The Irish Club
Cockington Green
Mawson Club
YMCA
Lakeside Leisure Centre
Warehouse Circus
Gungahlin Leisure Centre
Kmart Tyre & Auto Phillip
Darryl’s Den
Canberra Toyota
Jax Quick Fit Tyres Phillip

The following organisations who assist by providing quality volunteering options to Sharing Places’ clients:
• Woden Community Services –
Big Issue Magazine
• National Zoo and Aquarium
• Fred Ward Gardens Nursing Home
• Meals on Wheels
• Chronicle Newspaper
• Hertz Queanbeyan
• Salvation Army
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•
•
•
•
•
•

Nissan Lennock Motors
Belconnen Auto Pro
Pets Paradise - Tuggeranong & Belconnen
Diabetes ACT
Greening Australia
Bunnings Warehouse – Tuggeranong

HOW YOU CAN HELP
Volunteer as a Support Worker
If you can spare some time during the week to be an extra pair of hands and assist with one of the many activities
that we participate in, we would love to hear from you. Our activities range from discos to museum visits and as a
volunteer you would be supported by Sharing Places staff during all activities. Volunteering can be on a weekly or
monthly basis and is tailored to your availability. If you would like to become a volunteer please contact our Human
Resource Manager Mr Kaz Kaczmarek on 6290 1964.

Donations and Sponsorships
One off or regular donations are welcomed and appreciated. All donations go directly into providing programs or
equipment to ensure quality services to our participants.
Sponsorships make it possible for us to purchase equipment for programs, upgrades to our premises and
equipment or to hold events for community and social participation and fundraising. We would welcome individuals
or businesses to partner with us in providing these valuable assets and opportunities.

Leaving a Bequest
To leave a final gift that will benefit people with a disability is both a generous and comforting experience.
By including Sharing Places in your Will you will be remembered for passing on a gift that will benefit people
with disabilities well into the future. Assistance with correct wording and necessary information can be obtained
by contacting our Executive Director Kylie Stokes or Senior Manager - Business and Finance Alicia Gaudie on
6290 1964.

Workplace Donations
Workplace Donations are a convenient way to contribute regular donations to a charity through your pre-tax pay.
Sharing Places is a deductible gift recipient (DGR) which means all donations over $2.00 are fully tax deductible.
All you need to do is advise your employer of your intention and your employer will remit the funds on your behalf.
Donations are made with your regular pay cycle or as a one-off payment provided your employer agrees.

Becoming a Member
As a member of Sharing Places you will be part of a community that is dedicated to providing opportunities to
people with disabilities. Members receive the quarterly newsletter, the annual report and the opportunity to elect
the Board Members at the Annual General Meeting. Application forms are available on the website
www.sharingplaces.com.au or by contacting reception 6290 1964.
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www.sharingplaces.c om.au
MAIN OFFICE
Pearce Commity Centre, Collett Place
Pearce ACT 2607
Email: admin@sharingplaces.com.au
Phone: (02) 6290 1964
POSTAL ADDRESS
PO Box 704
Mawson ACT 2607

CORIN

HOLT

MELBA

WANNIASSA

Kemsley Place
Pearce ACT 2607
Phone: 02 6286 5042

Holt Community Hub
80 Beaurepaire Crescent
Holt ACT 2615
Phone: 02 6254 2341

Alfred Hill Drive (Adjacent to Mt
Rogers Primary School)
Melba ACT 2615
Phone: 02 6258 9449

69 Sternberg Crescent
Wanniassa ACT 2903
Phone: 02 6296 3033

